Ha3zus npeamera: Ynpasbame 3HaHeM H OPTaHNU3AIHOHO Y4eHhe

HacraBuuk niam Hactapaunu: Pagvniaa Mukosuh

CraTtyc npeamera: u300pHHu

Bpoj ECIIB:15

Ycaos:

nb npeamera

OCHOBHM LMJBEBH TIpEMETa Cy Jia Ce CTyJICHTUMa INPHOJIKE CaBpeMeHa TeopHja M Npakca YIpaBibama 3HAKBEM U
OpraHM3alMOHOI YyYema, OMOTyhH 51a CTeKHy 3Hama M Jajy KPUTHYKH OCBPT O OCHOBHUM NPHHLMIIMMA YIPaBJbamba
3HAKbEM M OPraHM3alOHOT YYerma, MOMOTHE Yy CaBllajlaBamby IIPUCTYIA, IMpOIleca, METoJa M TEXHHKa (3PEeIoCTH)
yIpaBibambha 3HAEM M OPraHU3allOHOr Y4era, IOMOTHE Yy carjieiaBalby MHTEPHHX U eKCTEepHHX (akTopa yThIaja Ha
(3pestocT) yIpaBibama 3HAKBEM M OPraHW3aLMOHOI y4ema, OMOryhin na TNpero3Hajy mpolece yIpaBibamba 3HAHBEM Y
IIPOjEKTHOM OKPY’KEeHY U MPHOIIMIKE MPOjeKTH MEHAIMEHTA 3Hamba U yJiore MeHanepa (IIpojeKTHOT) YIIPpaBJbarba 3HABEM.

Hcxon mpenmera

CTyIeHTH KOjH YCHEUIHO 3aBpllie 0Baj IPEIMET OCIIOCOOIBEHN CY Ja:

1. Pa3ymejy mporec ynpaBibama 3HamEM W OpraHU3alMOHOT yUera, Kao M KJbY4YHEe (DAaKTOpEe YCIIEIIHOCTH, 3PEIOCTH U
KBaJIUTETa OBa JIBa IIpoleca

2. TloBexy mporec ynpaBibama 3HAKBEM M OPraHH3alMOHOT y4Yera Ca MPOjeKTHUM OKPYKEHEM M KIbYYHHM aKTephuMa
YHyTap ¥ U3BaH OpraHU3alyje u MpojeKTa

3. IlpumeHe ocHOBHE KOHIIENITE, METOAOJIOTHjE, TEXHUKE W METOJIC YIpaBJbara 3HAEM M OPTraHHU3aIOHOT yUemha Y
CBOM ONTaHM3AIMOHOM W/WJIM POjEKTHOM OKpYXKEHY

4. CrhpoBemy KpHUTHUKY aHAIN3y CTamba/3peliocTH yINpaBjbarba 3HAKEM M OPraHW3alMOHOI Yy4Yema y CBOM
OPraHM3aIIOHOM W/HIIH MIPOjEKTHOM OKpY>KeHY U MPEUIoXKE CET Mepa 3a yHarpeleme nporeca

Cappoxaj npeqmera

Teopujcka nacmasa

Yro3HaBame ca MpeaMeTOM U HAYHHOM pajia, yBOJ Y TEOPH]Y U IPaKCy yIpaBibakha 3HAEM U OPraHU3alOHOT YUeha
3Hame U CTBapame 3Hama; MpOleC YIpaBibamba 3HAFEM; METOJC M TEXHUKE yNpaBibarba 3HAEM; MOJIENH YIpPaBJbamba
3HABEM

Mepeme 3pestocTH yrpaBibaba 3HalEM; YTUIIA] COLMjATHOT KaliTana Ha 3peJIOCT M KBUIUTET YIPaBJbamba 3HAHEM
OpraHu3anyoHo yuemhe BC.OpraHn3alrja Koja yum; OpraHiu3aluoHo KyJITypa Kao MMOTIOpa yNpaBibamkby 3HAKEM; YUCHhE Ha
pamHOM MecTy; KoJabOpaTUBHO yUCHE

VYrpaBibambe 3HAHEM Y IPOJEKTHOM OKPYXKEHY; TEXHHKE KOHCAJITHHra, KOYYHMHra, W TPEHUHTa y OONacTH HPOjEeKTHOT
yIpaBJbatba 3HAEM

WUT nornopa y ymnpaBibamby 3HamEM KOpHIINEHmEM EHTEpIpaj3 CHCTEMa; YIpaBibame 0Oa3aMa 3Hama y MpPOjeKTHO
OpHjEHTHCAaHHUM OpraHu3anyjama

IIpenopy4ena qureparypa

OCHOBHH M3BOPH 3HAMA!

1. Josamosuh II.: Yrpasmpame 3HameM, DAIINM, beorpan, 2014.

2. Mamwuh b., Bophesuh bosranosuh J.: Knowledge Management, beorpan , 2006.

3. 'Bophesuh bBospanosuh, J.: MenayumenT 3Hama, [ara craryc, 2009.

4. Jelena Eri¢ Nielsen, Korporativno preduzetniStvo, organizaciono ucenje i implementacija znanja, Ekonomski
horizonti, 2015, 17 (3), 203 — 217

5. Nebojsa Janiéijevi¢, Uticaj nacionalne kulture na organizaciono ucenje i upravljanje znanjem, Ekonomske teme,
(2013), 51(2): 251-272

6. Becerra-Fernandez 1., Sabherwal R.: Knowledge Management: Systems and Processes, M.E. Sharpe, Armonk, New
York, 2010
https://erl.ucc.edu.gh/jspui/bitstream/123456789/2999/1/%5BIrma_BecerraFernandez%2C_Rajiv_Sabherwal%5D Kn
owlede%28BookZZ.0rg%29.pdf

Bpoj wacoBa axtuBHe Hacrase 10 Teopujcka HacTaBa: 5 CHUP: 5

Mertone u3Bohema HacTaBe

[IpenaBama, KOHCyJNTaIMje, MYJITH-MEAWjasHE TpPE3CHTALUje, WHTEPAKTHUBAaH paj, AWUCKYCHja YHampex IeQHHHUCAHUX
npobiema, TUCKyCHje M pellaBame IMpuMepa U3 Mpakce ca roctyjyhuM mpenaBadnMa, MEHTOPCKU pajl ca CTYJCHTHMA Ha
UCTPaXMBAYKUM PaIOBUMa U IIPE3CHTAIN]a CAMOCTATHIX HCTPaKUBAbA.

Ounena 3Hama (MakcumaJHu O0poj nmoena 100)
Uctpaxusauku paxa: 100




Ha3zus npeamMera: ATWIHO yIpaB/bambe

HacraBuuk nim Hactapannu: Karapuna Ilasiaosuh, @uaun Jopanosuh

Crartyc npeamera: U360pHu

Bpoj ECIIB: 15

YciaoB:

nbs npeamera

[Mwms mpeaMeTa je yrmo3HaBame CTyAEHTA ca TEOPHjCKUM IIOjJMOBHMMA y O0JIaCTH arwiiHe TpaHcdopmanuje u 'y
00JIacTH JUTHTAIHUX MOCIOBHUX CHCTEMa, arMjHWM KOHTEKCTYyaJHMM MOJEIOM, OCHOBHUM NPHHIHUINMA
(YHKIMOHNCAama arwHUX IIOCJIOBHUX CHCTEeMa M 3Hayaja CTBapama armiHe Kyiatype. CTuname 3Hamba
CTyAeHaTa O NpOMEHaMa Y OpraHM3alMOHOM CHCTEMy Kojeé IoApasyMeBa arwiHa TpaHcdopMmanuja |
JUTATaIN3alMja, 3Hama O MPUMEHHU arujiHe METOAOJIOTHjE y NTPOjeKTHOM MEHAIMEHTY M 3Hama O MOBE3aHOCTH
Tpu MeTononoryja: arwiHe (agile), mun (lean) m nu3aj TrHKUHT (design thinking).

Hcxon mpenmera

CTyIeHT KOjH yCIICITHO 3aBpILH OBaj IPEAMET OCIOCO0JbEH je JIa:

1. Pa3yme ocHOBHE NPHUHIMIIE U TEOPHjCKE II0jMOBE y BE3H Ca arMJIHOM TpaHC(HOPMAIjoM

2. Ilpumemyje arwiHy, JUH ¥ AW3ajH THHKUHT METOJIOJIOTH]Y Ha PA3IMYNTE JEJI0BE ITOCIOBHUX CHCTEMa

3. Ilpumemyje armiHy METOZOJIOTH]Y ITyTEM arvJIHOT WIIM XUOPHUIHOT MOJIeIa Ha YIPaBJbabe MPOjeKTOM

4. YcmenmHo KOPUCTH U CaMOCTAIHO BPEJHYj€ CaBpeMEHE METOJIE HCTPaXKMBaka y IUJbY HOBUX HAYYHHUX
JIONPUHOCA Y 00JIaCTH armwiHe TpaHcdopManuje u TUTuTaIn3arje

5. AKTHBHO IpaTH M UMILIEMEHTHPA 1ocTojehe 1 HoBe XHOpUAHE MOJieNie y by YHaNpehema MoCIoBHIX
cucremMa

Cappoxaj npeqmera

Teopujcka nacmasa

3Havaj ¥ NPUHLIUIN arwiHe TpaHc(hopmaliyje IOCIOBHUX CHCTEMa

Besa m3mel)y armine tpancdopmariije U JUrHTaIN3angje

Wuterpanuja arnine, TMH U IW3ajH THHKWHT METOJIOJIOTH]E

KonTekcTyanHn npucTyn 1 OAp>KUBOCT MOCIOBHE arkiIHOCTH

[IpumeHna aruiaHe METOIOJIOTH]E Y YIIPaBJbamky MPOjeKTHMA

VYka3uBame 1 IUCKyCcHja 0 MOTyhuM npaBIyMa HCTpaXKuBama y 00JIacTy armiiHe TpaHchopmMaryje

I/I3pazla u Hp€3€HTaHI/Ija CCMHHApPCKUX paaoBa

CamocTtanau uctpakuBadku paj (CHUP)

[Ipenopyuena nureparypa

1. Perkin N., Abraham P., Building the Agile Business through Digital Transformation, 2nd edition, 2021,
ISBN-10 : 1789666538

2. Perkin N., Agile Transformation: Structures, Processes and Mindsets for the Digital Age, 1st Edition, 2019,
ISBN 10:2019035820

3. Spayd M., Madore M., Agile Transformation: Using the Integral Agile Transformation Framework to Think
and Lead Differently, 1st Edition, 2020, ISBN 10:0133137376

4. JoBanoBuh, A., JoBanouh, ®., Mmneruh, JI., Bepuh, WN., Pa3Boj codrBepa mnpuMeHOM armiIHHUX
MeTojoioruja, Texanka-MeHanMmeHT, 2016, 66(6), 896-900.

5.Ilerposuh, J., YpaBsbame NpojeKTOM KOMOWHOBAHEM arviIHOT M TPaJUIMOHAIHOT IprucTyna, XXII
Melynapoxnu koHrpec ynpasibama npojekTuMa, 300pHHK pagoBa: [10cii0BHA arMIHOCT M arviIHO YIPaBJbambe
npojektuma, 2018, 3—12.

Bpoj uacoBa aktuBHe HacraBe | Teopmjcka HacTaBa: 5 CHUP 5
10

Mertone u3Bohema HacTaBe
[IpenaBama, MyITH-MEANjalIHE TIPE3CHTALN]€, HHTEPAKTUBAH paJl, AUCKYCHje U pelllaBame MpUMepa U3 Ipakce,
JIICKyCHja yHaIpea AeuHUCaHNX Ipo0IieMa, TIPe3eHTaIIja CaMOCTATHUX NCTPAXKUBAba CTyAeHAaTa.

Ounena 3Hama (MakcumaJHu O0poj nmoena 100)
Cemunapcku paz: 40, Yemenu ucnur: 60

Hauun npoBepe 3Hama MOry OWUTH pa3iuuuTd : (MMCMEHH UCIUTH, YCMEHH HCIT, MPE3CHTAIUja MPOjeKTa,
CEMHUHAPH UTL......)

*MakcumaiHa gykHa | crpanuna A4 gopmara




Ha3up npeamera: buxeBHOpaHU acleKTH YIPaB/bakba NPOjeKTHMA

HacraBuuk uian Hactapaunm: Jbusbana Museruh, Jeiaena Bykomwancku Cpauh

Craryc npeaMera: u300pHU

Bpoj ECIIB:15

Ycaos:

b npeamera

VYcBajambe TEOPHjCKHX Ca3Hamba M MPAKTHYHUX BEMITHHA W3 MYNTHAMCIUINIMHAPHOT HAy4YHOT IIOApYYHja UHjU je
HEHTPAIHH MpeMeT MEHAIlIMEHT JbYJACKHX pecypca Kao CrenududHa 00IacT y OKBUPY YIpaBJbamba IpojekTuMa. L{mm
ImpeaMeTa je YIO3HATH CTyJEHTE Ca TEOPHjCKMM IIOCTaBKaMa M CaBPEMEHHM KOHIIENTHMA YIpaBbama JbYJCKAM
pecypcuMa, Kao U yTHIIajeM OpraHu3alioHe KyIType, THIePCTBa U JbYACKOT IOHAIIaka Ha YCIIeX MpojeKaTa.

Hcxon npeamera

CTyZIeHT KOjH YCIEIIHO 3aBpIIN 0Baj IPeIMeT OCIOCO0JbEH je a:
1. TIpuMeHH OCHOBHE W M3BE/ICHE HAYYHO-MCTPAXKHUBAUKE METOJIE, TEXHUKE U MPAKTHYHE MOCTYIIKE y 001acTH
OpTaHU3AIHOHOT TIOHAIIAMka | KYNType, INASPCTBA U TUMCKOT pajia y YIPaBJbamby MPOjeKTHMA
Pa3yme ocHOBHe IPUHITHIIE YIIPaBIbamka JbYICKAM PECYPCHMA Y IIPOjeKTy
ITprMeHn KOHIENT OpraHN3aoHe KyIType Y MIPOjeKTHOM KOHTEKCTY
CaMocCTaTHO aHATH3UPa YTHI[A] HACHTUTETA 3aII0CTIECHOT /MM THMa Ha YCIEIIHOCT MIPOjeKTa.
Peamm3yje camocTanaH Hy9HO-HCTPaXXUBAYKU Paj y OKBHPY IpeIMETHE 00IacTi
IMpatu pa3Boj HOBUX METOMA Kpenpama OpraHI3aI[MoHe KYJIType U MOfeNa MPOjeKTHOT JINAEePCTBA, YCMEPEHUX
Ha Behy ycnemHocT npojekara.

bk w

Canpaxaj npegmera
Teopujcka nacmasa

CaBpeMeHe MeTO/Ie YIIPaBJbamka JbYACKIM PECYPCHMa Y TIPOjeKTy

Opranu3amnyona KynTypa u lbeH YTHIIA] Ha IIPOjeKTe

VTunaj THIWBHAYE U THMA Ha pealIN3alijy IpojeKTa

KoHTpona jpyICKOT OHaMIamka U TOJIEPaHIja PU3UKa

Kputepnjymn narpaljuBama 1 TolepaHnnja KOHGIUKTA

ITpojexTHO MHAEPCTBO

VunuBuayanHe KOMIETEHIN]e OpHjeHTHCaHe Ha OyXeBHOpPAITHE aCTIeKTe HEOIIXOIHE 3a YCIICITHO YIIPABIhamke
IPOjeKTUMA.

Nonbhwbh =

cup

CaMOCTaITHH HCTPAKUBAYKH paa

IIpenopy4ena juteparypa

1.  PMBOK Guide, PMI: Newton Square, PA, 2013.

2. IPMA Individual Competence Baseline, Version 4.0 (IPMA ICB®), International Project Management Association,
2015

3. Cura, F. (2018). Impact of organizational culture on organizational performance: Northern Iraq Private
Universities. International Journal of Pure and Applied Mathematics, 118(20), 4843-4859.

4. Hacker, S. K. (2015). Leading cultural transformation. The Journal for Quality and Participation, 37(4), 13-16. .

5. MEREDITH, J. R. et al. Project management: a strategic managerial approach. Hoboken, NJ: John Wiley & Sons,
2017.

6. P.G. Northouse, Leadership: Theory and practice, Sage publications, 2018

7. H. Januhwjesuh: ,,Opraruzammono nonamame", Jlata Craryc, beorpan, 2008.

Bpoj yacoBa axTuBHe Hacrase: 10 Teopwujcka Hacrasa: 5 CHUP: 5
poj pyj

Metone wusBollema HacTaBe IIpemaBama, MynTH-MeAWjadHE IIpe3CHTAIMje, WHTEPAKTHBAH paJl, KOHCYITAIHje,
CaMOCTAITHA HCTPaKMBAYKHU paJi CTyJEHTa, AUCKyCHja yHampeXx Ae(HHHCAHUX MpoOieMa, Ipe3eHTanija CaMOCTATHAX
UCTPaXXMBamba CTyJEHATa.

Onena 3Hama (MakcuMaJHH 6poj moena 100) Mcrpaxuauku pax: 50 IIpesenrammja: 50

Haunna mposepe 3Hama MoOTy OWTH pa3mHYMTH : (IIMCMEHU HCIHTH, YCMEHH HCHT, TIPE3eHTAallja IpPOjeKTa, CeMUHApH

*MakcHMaHa TyxkHa | cTpannia A4 ¢popmara




Ha3zus npeamera: McTrpaxkuBaduke nepcrneKTUBE Y MEHAIMEHTY

HacraBuuk niam Hactapaunu: Karapuna IlaBiaoBuh, Jeaena Bykomancku Cpauh

Crartyc npeamera: U3b6opHu

Bpoj ECIIB: 15

YciaoB:

nb npeamera

VYro3HaBame CTyJeHaTa ca pa3BOjeM MEHAIMEHTa Kao Hay4HE JMCHUIUIMHE, PETPOCIEKTUBHM YBHJ M KPUTHYKA
aHaJM3a KIIACHYHUX METOJI0JIOTHja KPO3 EMIHMPH]CKO M MPAKTHYHO Yy KOHTEKCTY, CTHLIAhE 3Haha O CTapoj U HOBOj
napagurMyd MEHAlIMEHTa, YNO3HaBamke CTYJCHATa Ca OPraHCKUM OPraHU3alMOHMM CHCTEMHMA Kao MPOCTOPOM
aIUTMKalnyje HOBe MEHAIMEHT IapaaurMe, carjie/iaBarmbe CIELHjai30BaHnX MEHAIMEHT AUCIUIUINHA KPO3 MIPU3MY
CTape W HOBE INapajurMe, CTUIAE 3Hama 0 MYJTHIMCHUILIMHAPHO) MPUPOIN MCTPAXHMBamkba y MEHAIMEHTY Ha
OCHOBY IIPUMEHE TEOPHje KOMIUICKCHOCTH U IMHAMHKE CHCTEMa.

Hcxon npenmera

CTyIeHT KOjH yCIICITHO 3aBpILH OBaj IPEAMET OCIIOCO0JbEH je JIa:

[Ipumemyje OCHOBHE IPUHIIUIIE M METOJI0JIOTHj€ TPAANUIMOHAIHOT M CABPEMEHOT MEHAIMEHTa

Pazyme u npeno3Haje pasnuke u3Mely TpaJuIHOHAIHE U CaBPEMEHE OpraHu3alije

Pazyme KoHIIENT OpraHu3aliije Kao OPraHCcKOT KOMITJIEKCHOT a1alTa0MIHOT cucTeMa

KpuTnukn v XOMUCTHUKHY ITOCMaTpa OPraHU3allioHA CUCTEM M MACHTH(HKY]E TPOCTOpE 3a IO00JbIIaa
Hctpaxyje u anann3upa HajcaBpeMEHH]y JUTEpaTypy ¥ HACHTH(UKY]je HEOKpUBEHE 001acTn

[Ipatu u pa3Buja akTyeIHy HAy4YHY U CTPYUHY JIUTEpaTypy pasymeBajyhu notpeOy 3a KOHTHHYHUPAaHUM
yueHeM

7. Kopucti METOI0JI0NIKH TPUCTYII IPHIIMKOM U3pajie CEMUHAPCKOT Pajia Y3 MCTHIAh¢ HAYYHOT JJONPHHOCA

AN e

Cappoxaj npeqmera

Teopujcka nacmasa

Pa3Boj MeHanIMEHTa Kao Hay4yHE AUCHUIUIMHE Ca aKIIEHTOM Ha HCTPa’KMBAYKe JOIPHUHOCE
TpaanunuoHatHu METOOJIOTHjE MEHAIMEHTA y TEOPUjH U TIPaKch

CynpoTcTaB/bEHOCT CTape M HOBE apaJurMe MEHaIMEHTa

CaBpeMeHe METOI0JIOTHje MEHAIMEHTa Y TEOPHjU U IIPAKCH

KomruiekcHr afanTaOniTHu OpraHCKH OPTaHU3AIMOHA CHCTEMH H IbUX0Ba JUHAMHKA
Crieniujann3oBaHe MEHAIMEHT JUCIUIUIMHE U BbUXOBA IPUMEHA y TPAAULHOHATHIM U CaBPEMEHUM
OpPraHM3alMOHUM CUCTEMUMA

HcTpaxuBauky npaBiy y MEHAIMEHTY KPO3 MYITHIUCLUIUIMHAPAH IPUCTYT

W3pana u mpeseHTanyja CEeMUHAPCKUX PasoBa

AHanu3a caBpeMeHe IUTeparype

IIpenopy4ena qureparypa

1. McGrath J. and Bates B, The Little Book of Big Management Theories, 2nd Edition, June 2017, ISBN:
9781292200644

2. Clegg, S., Kornberger, M. and Pitsis, T. S., Managing & Organizations: An Introduction to Theory and

Practice, 4th Edition, 2016, Sage Publications ISBN-10 : 1473938449

Cole G.A.: Management: Theory and Practice, Cengage Learning EMEA, 7th edition, 2011.

4. Pavlovi¢ K., Vukonjanski Srdi¢ J., Upravljanje u eri kompleksnosti, monografija, Mart 2022., ISSN 1450
801X ISBN 978 86 525 0418 3

5. Grosse R, Meyer K.E., The Oxford Handbook of Management in Emerging Markets, Oxford University
Press, 2019, ISBN: 9780190683948

(98]

Bpoj yacoBa axtuBHe Hacrase 10 | Teopujcka HacTaBa: 5 | CHUP: 5

Mertone u3Bohema HacTaBe
[IpenaBama, MynTH-MeAMjaIHE TPE3EHTAIMjE, HHTEPAKTHBAH paJl, AUCKYCHje M pellaBame IpHMepa W3 Ipakce,
JIICKyCH]a yHaIpea AehuHUCAaHUX Ipo0JieMa, TIPEe3eHTAIN]a CaMOCTATHUX NCTPAKMBAba CTyIeHaTa.

Ounena 3Hama (MakcumaJHu O0poj nmoena 100)
Cemunapcku paz: 40, Yemenu ucnur: 60

*makcumaiHa aykHa | crpanuna A4 ¢opmara




Ha3zus npegmera: MUcTpaskuBayky paji Ha U3paJu A0KTOPCKe JHCepTALHje

HacraBHMK WM HACTABHHIM: CBHM HACTABHHIM AHTAKOBAHM HA CTYAHMjCKOM NPOrpamMy KojH
32/10B0/baBajy yCJIOB a Oyay MEHTOpH

CraTtyc npeamera: o0aBe3HH

Bpoj ECIIB: 25

Ycii0B: on0pameH NPUCTYIIHU paj

nb npeamera

VY oKBHpY OBOT' iea U3paje JOKTOPCKE JUCepTalnje CTYACHT UCTpaxyje IpodieM y CKJIaly ca IOCTaBJbEHUM
TUTAHOM HCTpaXkMBamba Ipe3eHToBaHnM y [IpuctynHom paay. Lnss uctpaxuBama je nodujame pesyirata Ha
OCHOBY Kojux he OuTh morepheHe WM OMOBPTHYTE NOCTAaBJLEHE IOJIa3HE XHIoTe3e. Ha OCHOBY penan3oBaHMX
UCTpaXMBama, CTYJICHT IPUCTyNa H3pagul AOKTOpCKe Iucepranuje. JloKTopcka nucepraiyja IpecTaBiba
OpUTMHAJaH W CaMOCTaJaH HAay4YHH paj, KOju caapXu oapel)eHM HaydHHM JONPUHOC M HA OCHOBY KOTI' CE
YTBphyje criocoOHOCT TOKTOpaH/a Jia Aeilyje Kao UCTpaXuBad y n3adpaHoj HayqHO] 00IacTH.

Hcxon mpenmera

1. Ctynent obaBsba caMOCTaaH UCTPAXHUBAYKK paj y H300pHOM Moapyyjy. Pesynrar uctpakuBama je HayqYHH
JIONIPUHOC y pellaBamy aKTyeIHOT MpobieMa (HOB MOJIEIN, HOBA TEXHHKA, HOB IPUCTYIL,...).

2. CTymeHT Ha OCHOBY IIOCTaBJBCHHX Mepwia ymopehyje mepdopmanHce cBora pemema ca IMO3HATHM
mocrojehum. CTyaeHT Tpeba Ja KPUTHYKH pa3MOTPH JOOHjeHE pe3yiITaTe UCTPaKMBama U J]a UX MPUKAKE Y
00JIMKY TIOTOZTHOM 3a ITy OJIMKOBaEhE.

3. CacraBHH J1e0 pe3yJTaTa HCTPaXHUBaba je CIHICAK JOCTYIHE ¥ KopuIIheHe HaydHe JIUTeparype.

Cappoxaj npeqmera

CTyneHT ucTpaxkyje npo0iieM KOjH je TpeIMeT HEeroBOI MHTEpEeCcoBama, odpalyje pesynrare JoO0HjeHe TOKOM
UCTpaXMBamba N MU3JaXe UX y 00JIMKY ITOTOHOM 3a 00jaBsbuBame. KoHKpeTaH caspaj JOKTOPCKE ANCEepTaLH]je
3aBUCH Off pasMarpaHor mnpoOiema, METOAa HCTpaKHBama, o0pajae IOOMjeHMX pe3yiTara W HauuHa
HHTEpIIpETallje W Npe3eHTalnje 3akjbydaka. Ha oCHOBy pesynTara IOOHMjEeHHX HCTPR)XUBAmbEM KaHIUIAT
MI0Ka3yje AONpHHOC Koju he OMTH Mpe3eHTOBaH Yy TOKTOPCKO] ANCEPTALHjH.

IIpenopyyena Jmmreparypa — pedepeHiie W3 0OJIaCTH IIPOJEKTHOI MEHAIMEHTa ajJeKBaTHE 3a H3adpaHH
1po0JIeM KOju UCTPaXKyje CBAKH CTYACHT.

Bpoj yacoBa akTHBHE HacTaBe IIpenaBama: CHP: 20

Mertone usBohema HacTaBe

Hewma Hacrase.

Ounena 3Hama (MakcumaJHu Opoj nmoena 100)

Peanmuzanuja ncrpaxkuBama: 50 moena
[peseHTanyja 3aKsbydaka y BUAY MOTOJHOM 3a mmyOnnkoBame: 50 moeHa




Ha3us npeamera: U3pana u on0paHa 10KTOpCKe AucepTanuje

HacraBHMK WM HACTABHHIM: CBHM HACTABHHIM AHTAKOBAHM HA CTYAHMjCKOM NPOrpamMy KojH
32/10B0/baBajy yCJIOB a Oyay MEHTOpH

CraTtyc npeamera: o0aBe3HH

Bpoj ECIIB: 35

YcioB: peannsoBan npeamer UcTpaxuBadku paj Ha U3pajH JOKTOPCKe AucepTanuje

nb npeamera

JlokTopcka nucepranyja MpeacTaBba M3BOPAaH U caMOCTalaH HAyYHHU pajl, KOjH je TI0 METOAOJIOTHjU o0pane 1
CTEINIeHy JONpPUHOCA HAaylnu IOJecaH 3a YTBphHBame CIIOCOOHOCTH KaHAWaTa Jia Jeiyje Kao CaMOCTalHH
UCTpaXXuBad y 0JabpaHoj HayYHO] 00IaCTH.

Hcxon mpenmera

1. CtyzmeHT je ocnocoOJbeH 3a CaMOCTaJaH HayYHO-MCTPRKMUBAUKH pPaj y LIWJbY pElIaBamba IOCTaBJHEHOT
npobiiema. Takole je ocroco6JbeH J1a IpeTpaxyje pacloNoKUBY JIUTEPATYPY, [ je aHATM3UPA U 1a HallpaBU
YIOpPEAHU Tperie]] mocTojehnx npucTyma u pememna.

2. Ocrioco0JbeH je 3a KpUTHYKY OLieHy IocTojehux pemiema 1 yodaBame MPEeAHOCTH U MaHa UCTHUX.

3. CTyIeHT je y cTamy Ja WACHTU(PUKYje W TIOCTaBH MPoOIeM TN HEAOCTaTaK Y m3adpaHo] 00acTH U OIHIIE
OUYCKMBAaHU HAyYHU JOMPHHOC, U3JIOKHU TI0Ta3HE XUITOTE3¢ M OUCKUBAHE HAYYHE pe3yJITare.

4. Crnocoban je Ja KOpUCTU PA3JINIUTC MCETOAC UCTPAKUBAba IMPUIIMKOM pCllaBamba MOCTABJbEHOT npo6neMa,
Ja 06pa3n0>1<1/1 BUXO0B I/I360p, IMOCTAaBU IJIaH UCTPpaXMBarba U YTBPAU INHAMUKY peanmaunje HUCTpAXKHUBAbA.

Cappoxaj npeqmera

CTyneHT ucTpaxyje npoOsieM KOjH je TpeIMET HEeroBOI MHTEpPECcoBama, odpalyje pesynrare Jo0HjeHe TOKOM
UCTpaXMBamba U U3JaXe UX y 00JIMKY ITOTOHOM 3a 00jaBsbuBame. KOHKpeTaH caapxaj JOKTOPCKE ANCEepTaLije
3aBUCH Of pasMarpaHor mpoOiemMa, METOAa HCTpaXUBama, o0pajae IOOMjeHMX pe3yiTara W HauuHa
MHTEpIIPETalLje U MPe3eHTAlje 3aKbyYaKa.

IIpenopyyena Jmmreparypa — pedepeHiie W3 00JIaCTH IIPOJEKTHOI MEHAIMEHTa ajJeKBaTHE 3a H3adpaHH
po0JIeM KOju UCTPaXKyje CBAKH CTYACHT.

Bpoj uacoBa axtuBHe HactaBe | CTyIOujCKu MCTpakKuBadku pas: 20

Mertone u3Bohema HacTaBe

Ounena 3Hama (MakcumaJHu Opoj nmoena 100)

Wzpana noxropcke qucepranyje: S0 moeHa
Onbpana gokTopcke aucepranyje: S0 moeHa




Ha3zus npeamera: U3paga u oqdpaHa NpucTynHOT pajaa

HacraBHMK WM HACTABHHIM: CBHM HACTABHHIM AHTAKOBAHM HA CTYAHMjCKOM NPOrpamMy KojH
32/10B0/baBajy yCJIOB a Oyay MEHTOpH

CraTtyc npeamera: o0aBe3HH

Bpoj ECIIB: 30

Yci10B: 0/105K€HH CBH NPEIMETH NpeABM)eHN CTYyANjCKHM IPOrpaMoM

nb npeamera

OCHOBHHM IIWJB j€ IIPUIPEMa CTYAEHTA 3a caMOCTalaH UCTPaXUBAUKU paJl Ha N3paJy JIOKTOPCKE Iucepranyje Y
TOM CMHCITy C€ NPUCTYIIHU paJi MOKEe ITOCMaTpaTH Kao mpBa (asza u3paje IOKTOPCKe Aauceparnuje. Y3 momoh
MEHTOpa, CTYACHT ce IpUIpeMa Jia, y3 OBJaJame NOTPeOHNM HAyYHO-UCTPAKUBAYKUM, U Y3 IPUMEHY HAay4dHO-
CTPYYHHX W CTPYYHO-AIUTMKATUBHHX 3HAa CTEYEHUX TOKOM CTYZHja, yOur KOHKPETaH aKTyelaH IpoOJieM WiH
HelocTaTtak y o0JacTH M ITOCTaBM W W3JIOXKH IUIaH merosor pemasama. Crynent cruue 30 ECIIB onbpanom
MIPUCTYIIHOT Paja.

Hcxon mpenmera
1. CTyneHT je ococo0JBCH 32 CAaMOCTaJIaH UCTPAKUBAYKH pall y U3a0paHOM MOAPYY]Y.

2. Ocrioco6sbeH je aa nponalje pacnoioKuBY U JOCTYIIHY Hay4yHY JINTEPaTypy, Aa je aHAJIU3HUpa U Ja MPHUKaKe
YIOpEAHU Iperie]] MocTojehnx NpucTyma 1 pememna.

3. Ocnoco0sbeH je 1a 1MocTaBM COICTBEHAa MEpWiIa 3a KPUTHUKY eBallyalfjy noctojehux pemema M aa youu
NIPEAHOCTH M HENOCTaTKe THX pellerma. Takohe je ocrmocoOsbeH Aa Ha OCHOBY aHAIM3E YOUM aKTyelaH
npo0JIeM Wi HeIOCTaTaK y N3y4yaBaHO] y>KOj Hay4HOj 00JIacTH 3a KOjU Bepyje Aa MOXKE NPY>KUTH JOTPHUHOC,
KOjH je y CTamy Ja IIPE3eHTYje, 1a IOCTaB! XHUITOTE3€ U OYEKNBAHE PE3yJITaTe CBOT HCTPAKUBAbA.

4. Ocrioco0JbeH je Jja Mpe3eHTyje U MPUMEHN OCHOBHE METO/IE NCTPaKMBAba U 00pa3oKi lUXOB N300p, Kao U
Jla HaBeJle TUIaH NCTPaKMBarba, OKBUPHU CAAPIKaj paja u JIUTepaTypy Kojy he KOpucTuTH y UCTpaXkuBamy.

Cappoxaj npeqmera

Haxon nmonarama cBux ucrmta u crunama 90 ECIIB, crynent 6upa MeHTOpa U Y3 HErOBY aKTHBHY HOAPIIKY
cnpoBoxu CUP. CtyzmeHT nctpaxyje mpobiaeM KOjH je MpeaMeT HEeroBor HHTepecoBama. KOHKpeTaH canpikaj
pana 3aBucu o ogadpaHor n30opHoT noapyyja. IIpucTymHIM pajoM Ha TOKTOPCKHM CTyAHjama CTYAEHT Mopa
OuTH y cramy Ja NpHKaXe pazyMeBame IpobieMa y Jely CTYAWjCKOT TojpydYja Koje je M3ydaBao Ha
JIOKTOPCKMM CTy/WjaMa, Tako INTO he Ha OCHOBY IIMpE JINTEpaType JaTh CBeOOyXBaTaH IIperyies YOUECHHX
HezocTaTtaka M npodyieMa y 1aToj y>Koj HaydHOj o0jlacTH, Kao M I03HaTe HauWHE pellaBamba OBHX Ipoliema.
ITopen Tora, HEONXOIHO je Aa CTYJCHT IpPYKH COICTBEHH KPHTHUYKM OCBPT Ha MPEICTABIbAEbE ONMHCAHHUX
npo0JiemMa 1 pelema; 1 MUJbEBE Koje 01 KeJIeo TUM NCTPAXMBABHMA J1a OCTBAPU M U3JI0KHU (popMy OUEeKHBaHOT
HaY4HOT JIOTIpHHOCa (HOB MOJIEJ, HOBA TEXHUKA, HOB IPUCTYIL,...). CTyeHT O1 y IIPUCTYITHOM pajy Tpebaio na
W3JI0KU W TI0JIA3HE XMIIOTEe3€ W OYEKMBAHE HAay4dHE pe3yJITaTe; HaBeJe OCHOBHE METOJ/E MCTpaKuBama Koje he
KOPHUCTHUTH TIPH pelllaBamy IMOCTaBJHEHOT MpodiieMa 1 00pasioky BUXOB M300p U HaBeJe IJIaH NCTPaKUBAIbA,
Kao M OKBUPHH CaJipXaj paja u urteparype koja he Outn xopunthena y ncTpaxxuBamy.

IIpenopyyena Jmmreparypa — pedepeHiie W3 0OJIaCTH IPOJEKTHOI MEHAIMEHTa ajJeKBaTHE 3a H3a0paHH
po0JIeM KOju UCTPaXKyje CBAKH CTYACHT.

Bpoj yacoBa axtuBHe HactaBe | IlpemaBama: CHP: 20

Mertone u3Bohema HacTaBe

Hakon koHCynrampja ca NOTCHIMjaIHAM MEHTOPOM KaHIUIAT IIpHjaBJbyje MIMPY TEMY HWCTPaXHUBAmba
HacraBno-nayunom Behy @axynrera. Behe onemyje morognoct teme m onpehyje mentopa. Hakon mro ce
0/100pH TeMa, CTYIEHT UCTpaXKyje TeMy y3 momoh MeHTopa, Ipu deMy je o0aBe3aH aa KOPHCTH U JUTEpaTypy
KOjy My je Ha3HauylMo MEHTOp. MEHTOp NEepHOAMYHO IpOBEpaBa HAIPENOBAIE CTyJCHTAa M IO MOTpedu ra
nofatHo ycMmepaBa. CTyJeHT 1o moTpeOu BpmM U ofipelieHa Mepera, HCIUTHBaka WINM CTaTHCTHUYKY 00pamy
nojaraka. IIpucTynHu paja ce OpaHu mpeq KoMHcHjoM Kojy onpelyje HacraBHo-HayuHo Behe HakoH mM3BemITaja




MeHTOopa Aa je paj 3aBpueH. On0pameH NPUCTYITHH Paj je YCIIOB 3a MIpHjaBy JOKTOPCKE AUCepTaLHje.

Ounena 3Hama (MakcumaJHu Opoj moena 100)

Ipuctynuu pan: 50 noexna
Onbpana npuctynsor paga: 50 moeHa




Ha3zus npeamera: KBaHTUTaTHBHE METO¢ Y NPOjeKTHOM MEHAIMEHTY

HacraBuuk nian Hactapuunu: Cama Crojanosuh, Jacmuna Bypamkosuh

Crartyc npeamera: U3060pHu

Bpoj ECIIB: 15

YciaoB:

nbs npeamera

VYro3HaBame CTyJeHaTa ca OCHOBHHUM KBaHTHUTATHBHHUM METOJaMa EKOHOMCKE W (HUHAHCH]CKE aHalu3e
npojekara. Pa3BHjame CHOCOOHOCTH CTy/AEHAaTa 3a AHAIMTHYKO pPa3MHUILbAae IPH pelaBamy Ipobiema
OJUTyYMBama €KOHOMCKE, (DMHAHCHjCKE WJIM MEHAlIepCKe INpHpoje. YIIO3HABame CTyAEHAaTa ca MeTojama M
MIPUCTYNIMMA PAa3BHj€HUM Y CTATUCTHYKO] aHAJIM3H, KA0 M TEOPHjH BUIIEKPUTEH]YMCKOT OJUTyUMBamba.

Hcxon mpenmera

1. CaBnanmaBameM mpeaBH)EHMX TEMATCKHX jeAMHHUNA CTYJeHTH he OWTH ocmocoOsbeHHM Ja ymorpede u
pa3BHjy HU3 ajara y (PMHAHCH]CKO] aHAJIM3H IIpOjeKara.

2. OcriocoOuTH CTyJIeHTE 3a YCIIEIIHO Kopuinheme M pa3BHjabe CaBPEMEHHX CTATHCTHUKHUX METola |
MeToJla OJUTyYMBama, Kao M CaBpPEMEHHX ajlara Koju Mo0oJpIIaBajy e(HKACHOCT Yy IOHOIICHY
MEHAJEPCKHUX OJUTyKa.

3. Pa3Bujame KpeaTWBHHMX 3Hama M CIIOCOOHOCTH 3a JOHOLICHE OJUTyKa M AHAIUTHYKO Pa3MHUIUBABE Y
YIIpaBJbakby NMPOjeKTUMA.

Cappoxaj npeqmera

Teopujcka nacmasa

[Nojam kamuranHor OyyeTHpama:

- CraTHuke ¥ JUHAMHYKE METOJIe

- [lepuox nospahaja, nHTEpHA cTOMA MPUHOCA, HETO Caallba BPETHOCT, HHAECKC MPO(UTAOMITHOCTH
BepoBarHoha 1 cTaTicTHKA y TPOjEeKTHOM MEHAIMEHTY:

- BepoBaTHOha

- Cly4dajHEe IPOMEHJBUBE U pacIozese

- ICCKPHIITHBHA CTaTUCTUKA

- perpecuoHa aHaiau3a

OpyunBame y IpOjeKTHOM MEHayMeHTy (Buiiekpurepujymcke merone): SAW, AHP, TOPSIS, ELECTRE,
VIKOR, MOORA

IlocnoBHu pusuk, Bpcre n kapakTepucTHKe MOCIOBHHUX pH3HKa, IIpouec ymnpaBibamba MOCIOBHUM PU3ULUMA,
METO/I0JIOTHj€ YIpaBJbarha MOCIOBHUM PH3HUIIMMa, METO/IE aHAJIU3E U OLICHE ITOCIOBHHUX PU3HKa

BG)K6C, HI/ICKYCI/Ije, peliaBamC 3a/laTaKka, aHaJIn3a CAaBpEMCHE JIMTCPATypEC.

IIpenopy4ena qureparypa

1. Gatti, S., Project Finance in Theory and Practice, Academic Press, Elsevier, 2018.

2. John C. Goodpasture, Quantitative Methods in Project Management, J. Ross Publishing, 2004.

3. Thakkar, J.J., Multi-Criteria Decision Making, Springer Singapore, Book Series: Studies in
Systems, Decision and Control, 2021

4. Anbari, F. T.. Quantitative Methods for Project Management, Project ManagementIQ,
International Institute for learning, 1997

5. Tlaemmuwh [, Teopuja omryunBama, UCBH 978-86-403-1461-9, Exonomcku dakynrer, beorpar,
2016

6. TIlerposuh [I., JoBamosuh II., PakoBmh P.: YmpaBmame NpOjeKTHHM pH3HLONMA, YIpyXKeme 3a
ynpasspamke npojekruma Cpouje — YUPMA, Beorpag, 2010.

Bpoj wacoBa akTuBHe HacTaBe: | Teopujcka HacTaBa: 5 CHUP: 5
10

Mertone u3Bohema HacTaBe

HacraBa ce onBuja kpo3 mpenaBama, Kao M Kpo3 KOHCYJTAaIMje MO IMOjeAMHUM TeMaMa Koje Cy oJ IoceOHor
3Hadaja 3a cryaeHte. Ox cTyleHaTa ce oueKkyje na Oyny NpHIIPEeMJbEHH 32 HAacTaBy, OJHOCHO IPETXOIHO
npountajy ozapeheHu Opoj mpernopydeHHX WiaHaka, Kao M jAa OyJQy CIpEeMHH Jla OTBOpPE AWUCKYCHjy IIO
onpeheHOM nHTamy W/WIM aKTHBHO Y4ecTBYjy Yy 1oj. [loceOHa maxma he Outi ycMepeHa Ha oxpaOpuBame
CTyZ€HAaTa Ja 3Hame KOje Cy CTEKJIM U BEIITHHE KOjuMa Cy OBJIaJajli, IPUMEHE Ha KOHKPETHUM NpHMEpUMa 13
npakce. Ouexyje ce /1a CTYACHTH ypaJie OpUTHHAIAH NCTPAKUBAYKH Paj KOju he nmpe3eHToBaTy Ha Jacy.

Ounena 3Hama (MakcumaJHu Opoj nmoena 100)
CamocTaiHa u3pajia 1 ycMeHa o10paHa HCTpaKUBadKor paja — 50 moeHa
[TpoBepa ocTanux TEOPHjCKUX M NPAaKTHYHUX 3Hama npeamera — 50 moeHa




Ha3zus npegmera: MeToa0J10rHja HAYYHO-HCTPAKUBAYKOT paja — 04a0paHa Nnorjiaasba

HacraBuuk nim HactaBaunu: Mapuna Josanosuh Muiaenkouh, Jesena Bykowmancun Cpanh

CraTtyc npeamera: u300pHHu

Bpoj ECIIB:15

Ycaos:

wnb npeamera

Vno3naBame CTyacHaTa ¢ca OCHOBHHUM MCTOJOJIOMIKHMM MOCTYJIaTHMA, OMIITCHAYYHHUM U JIOTUYKUM (HOCG6HI/IM)
METOAaMa HUCTpaXMBamkba W TCEXHUKAMaA Yy HpOjeKTOBaH)y u peaﬂmaunjn nponeca HaydYHUX HUCTPpaKUBAbA.
OBJ'Ia,HaBaH)G U TMpUMCHA HAYYHO-HUCTPAXKUBAYKUX METOHAA, OCHOBHC U HU3BCACHC HAYYHC MCTOJC, 3Haqaj
CTATUCTUYKUX TCXHHUKA W TIOCTYyIlaKa Yy HAYYHOM paay Kao W IpUIlpeMa CTyACHATa 3a CAMOCTAJIHW HAY4YHO-
HUCTPAKUBAYKU pald.

Hcxon npenmera

CTyIOeHT KOju YCIIEIIHO 3aBpIIM OBaj MPEAMET OCIOCOOJBEH je Jla: CaMOCTAIHO W THMCKH peajn3yje Hay4dHO-
UCTPaXMBAYKE IPOJEeKT€ W HCTPaKMBama Yy IIPOjEKTHOM MEHAIMEHTY. YCBOjU W pa3yMe Hay4YHE METOole Y
n3y4yaBamy NPOjEKTHOT MEHAIMEHTa, Kao M Jla pa3BHja HOBEe Meroje. IIpiMeHH OCHOBHE M M3BEICHE HAy4HO-
UCTPaXMBAYKE METOJE, TEXHHKE W MPaKTH4HE TocTynke. CamMocTalHO M y THMY NHIIE W IyOJHMKyje Hay4HO-
cTpy4He pajose. [IpencraBu pe3yiraTe HCTpaKUBamka y OAHOCY HA HAyYHY 3ajeHUILY U Ja KPUTHUKY aHAIN3y ca
CBPXOM NpOIIMpHBamka 3Hama. lcrospaBa HHOBATHBHOCT, NMPEJAHOCT y Pa3Bojy HOBUX HJI€ja W/WIHM IIpolieca KOjH
CY Y CpeIMIuTy KOHTEKCTa pajia W/WiK HayKe, Kpo3 IPHHIMIT CAMOBPETHOBamba CBOTA pajia M JocTUrayha.

Cappoxaj npeqmera
Teopujcka nacmasa

VYIyTCTBO 3a MHCAKkE CEMUHAPCKOT M HAYYHO-CTPYYHOT paja.

JlenoBu 1 CTpyKTypa Hay4HO-CTPYUHOT pajia, cajipiaj, CTHUII Acama U IPaBOIIKC.
Hauwnnn u o6y HaBohera U3BOpa, MUTATH U CIIHCAK JINTEPATYPE.

Viora Hay4HO-MCTPAXKUBAUKeE JICIATHOCTH y Pa3BOjy HayKe.
Hay4no-ucTpaknBauku MpojeKTH U CTPYKTYpa UCTPAXKUBAYKUX MPOjeKaTa.

daze u peasM3anyja HAyYHUX UCTPAKNBAbHA.

Hay4Ho-ucTpa)XnBauky MpojeKTH.

[Mpumena v 3Ha4aj CTATUCTUKE y HAYYHUM UCTPAKUBAHHMA.

OCHOBHE U U3BEJICHE HAYYHO-HCTPAXKUBAUKE METOJIE.

Meroonomke crienn(pUIHOCTH HAyYHUX NCTPAXKHUBAha y APYIITBCHUM HayKama.
OnpaBraHOCT UCTPaXXHBamba: HaAyYHa U JPYyIITBEHA.

ETnka Hay4yHO-HCTpa)KMBAYKOT paja.

BpenHoBame Hay4HO-CTPY4YHUX PaOBa.

IIpenopy4ena qureparypa

1. Muxannosuh /1. (2012) Mertonosnoruja Hayuynux ncrpaxusama, ®OH, beorpan

2. Collis, J., & Hussey, R. (2014). Business Research: A Practical Guide for Undergraduate and Postgraduate
Students (4th ed.). London: Macmillan International Higher Education.

3. Zyphur, M. J., & Pierides, D. C. (2017). Is quantitative research ethical? Tools for ethically practicing,
evaluating, and using quantitative research. Journal of Business Ethics, 143 (1), 1-
16. https://doi.org/10.1007/s10551-017-3549-8

4. Byxosuh M., ltp6art H. (2019). Merononoruja Hay9HUX UCTpaKuBamba, Y HUBEp3uTeT y bopy, TexHudxu

¢axynrer y bopy

Bpoj yacoBa axtuBHe Hacrase : 10 ‘ Teopwujcka HacTaBa: 5 ‘ CHUP: 5

MeTtoae uzBolemsa HacTtaBe [IpenaBama 1 N0jeIlMHAYHE KOHCYJITAIMje ca 00aBE3HOM M3paloM IPOjeKTHOT paja.
MeHTOpCKH pajt ca CTyIeHTUMA Ha UCTPaKWBAYKNAM paJloBUMa U ITPE3EHTAIH]a CAMOCTATHUX NCTPAKHUBAha

Ounena 3Hama (MakcumaJHu Opoj nmoena 100)

IpojextHu 3anarax: 60; Ycmenu ucrut: 40




Hasus npeamera: CappeMeHU NIPHCTYIU Y YIPaB/balby IPOjeKTHMA

HacraBuuk uin HactapHunu: Usana M. bepuh

Craryc npeaMerta: 00aBe3HH

Bbpoj ECIIB: 15

Ycaos: -

b npeamera

VY1o3HaBame CTyAeHATa ca TPaJUIHOHAIHAM U CaBPEMEHHM KOHIENITHMA IIPOjeKTHOT MeHauMeHTa. OBnamaBame ca
CaBpeMEHHM METONOJIOTHjaMa M MPUCTYIMMA y HPOjeKTHOM MeHalMeHTy. CTumame HaydHHX M CTPYYHHX 3Hamba M3
TEopHje U MpaKce yIpaBibaba IPOjeKTHMa HEOITXOJHUX 3a YCIEIIHy IPUMEHY Y pean3alliji Pa3HOBPCHUX IIpOjeKaTa u
mporpama. YIIO3HaBame M OBJIAJ[aBarkhe CaBPEMEHIM METOJaMa M TeXHHKaMa 33 YIPaBJhambe MPOjeKTHMA. YTIO3HABAE
ca KOHIIETITOM OJIp’KHBOT YIIpaBJbamba MPOjeKTHMA Ka0 MMIIEpaTHBOM JIAHAIIUX YCII0BA ITOCIIOBAmbA.

Hcxon npeamera

CTyzeHTH Cy OCTIOCOOJbEHY 32 KPUTHUKY aHAIN3Y M HAyYHO MCTPAKMBAUKH paJl y 00JNACTH yIpaBibama IIPojeKTHMA. Y3
ymotpeOy caBpeMEHHX TEOPHjCKHX 3HAamka M HayYHHX METO/a, OCIHOCOOJbEHM Cy 3a aHAIM3y W pelllaBame HayJHHX
mpobieMa BE3aHUX 3a KOHIENTE, METOJONOTHje W TEXHHKE INPOjeKTHOT MeHapMmeHTa. CTyIeHTH CTHUY TEOpHjcKa H
IpaKTHYHA 3HAKa O CaBPEMEHHM MPHCTYNMMa y yhpaBibamy mnpojektuma. CryneHtn he Outm ocmocoOsbeHH 3a
caMOCTallaH HayYHO UCTPaKMBAUKH paj] U Boljeme UCTpaXuBama y 00IacTH IPUCTYNa U METOIONIOTHja KOje ce KOpHCTe
y yIpaBJhamy HPOjeKTHMa Y CaBpeMeHOM OKpyxemy. CTynenTr he OuTH 0coco0JbeHN Aa pa3BHjajy U IMpeUIaxy HOBE
IPHUCTYIIE Yy YIpaBibamy npojekTuma. CTymeHTH he pa3BHTH CIIOCOOHOCTH 3a carieflaBambe AUMEH3Hje OIP>KHBOCTH
YIIpaBJbarba MPOjEeKTOM.

Canpaxaj npeamera

Teopujcka nacmasa

TpaauIOHaIHU U CaBpEMEHH KOHIIETITH — KOMITapaTHBHA aHAJIH3a.

IMpojexTHH 3aXTeBH, UIJBEBU U KJbYYHH HHANKATOPH MepopMaHCH IpojeKTa.

Monenu ynpaBibarmba IpojeKTHMA.

Metononoruje yrnpasbama MPOjeKTHMA.

VY CIOBIEEHOCT MPHCTYTIA KOjU ie ce KOPUCTUTH y yIpaBJbaky TUIIOBUMA M KAPAKTEPUCTHKMa MpOjeKaTa.
ATHUITHO yTIpaBJbame MPOjeKTHMA.

XuOpHIHY MPOjeKTHH MEHAIIMEHT.

BuptyenHo ynpasibame MpojeKTumMa.

OnpXuBO yHpaBhame IPOjEKTHMA, IUMEH3Hj€ OJPJKHBOT YIPaBJhamha IPOjeKTHMA, KOMIETEHIIHje IPOjeKTHOT
MEHA[IMEHTA 1 WIAHOBA MPOjeKTHOT THMa 32 yIPaBJbathe Ha OJP’KHB HAUMH

Mertozie U TEXHUKE Y CaBPEMEHHIM IIPUCTYIIMMA Y YIIPaBJbatby MPOjeKTHMA.

Crynment nMa o0aBe3y Ja AETajbHO HCTPAXH MpoOIeM KOjU XKelmd Aa oOpamy Kpo3 HCTPaXXMBAYKH paji, OXHOCHO
HCTPaXMBAmkEe CaBPEeMEHE JINTepaType M3 OOJNAcTH IIPOjeKTHOT MeHaiMeHTa. Pe3ynTate MCTpakMBAadKOT pama CTyJEHT
Tpeba a Mpe3eHTyje y IHCaHOM OOJNHKY, ITOTOXHOM 3a IyOJMKOBamke, Ka0 M YCMEHHM IIPE3CHTOBAEM pe3yNTaTa
UCTPaXUBama.

IIpenopy4ena qureparypa

Kerzner H.: Project Management: A Systems Approach to Planning, Scheduling, and Controlling 12th Edition, John
Wiley and Sons, 2017

Project Management Institute: A Guide to the Project Management Body of Knowledge, 7th edition, Project
Management Institute, Project Management Institute, Inc., 2021

Carboni, Joel, et al. Sustainable Project Management: the GPM Reference Guide. GPM Global, 2018.

Agile practice Guide, PMI, 2017

Mark Tolbert, Susan Parente: Hybrid Project Management- Using Agile with Traditional PM Methodologies to Succeed
on Modern Projects, Business Expert Press, 2020

Gordon R, Curlee W.: The Virtual Project Management Office: Best Practices, Proven Methods, Management Concepts,
2011

Joanosuh I1.:Ynpasspame mpojexrom, BIIITIM, beorpan, 2015
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Metoae uzsohema HacTaBe
IMpenaBama, BexOe, MEHTOPCKH paji M CAaMOCTAIHH HCTPAXKUBAYKHU PaJl CTyJCHTa Ha U3pa CEMUHAPCKOT pajia.

Ouena 3Hama (MakcuMaiiHu Opoj noexna 100)
AKTHBHOCTH Y TOKY npefaBama (auckycuja): 40; IIpesentanmja: 20; [peasor nucrpaxusama: 40

*MakcuMaHa TyxHa | crpannma A4 ¢popmara




Hasus npeavera: CTpaTernjcKu acneKkTH yInpaB/bamba NopTdoanoM npojexara

HacraBuuk niau HactapHunu: UBana M. bepuh

Cratyc mpeaMera: u300pHHI

Bpoj ECIIB: 15

YcioBs: -

Hwus npexmera

Pa3zymeBame KOHIENITa CTPATETHjCKOT YINpaBJbamba MOPT(HOIMOM IPOjeKaTa U HErOBE YJIOTe y CaBPEMEHOM MOCIOBamby.
Pa3ymeBame ympasibama IOpT(OIHOM IpojeKrara Kao 3HadajHOT (pakTopa y JyrOpOYHOM CTPATETHjCKOM yCIeXy OpraHH3alHje.
VYno3HaBame CTyJgeHaTa ca TEOPHjCKMM OCHOBaMa M JOCTUTHyhmMma y o007acTH HMHTErpamje IPOjeKTHOT MOPT(HOINo
MCHAIIMEHTa U ITIOCIOBHE CTpaTeruje OopraHm3anyje. YMO3HaBame CTyJEeHaTa ca METOAaMa M KOHIENTHMAa HCTPAXHUBAama H
aHanM3e, MPHUCTynuMa JeduHMCaa M WMIUIEMEHTAalllje CTPAaTerHjCKOT yIpaBibama HpojeKTuMa. Pa3ymeBame 3Haudaja
CTpATEeTHjCKUX aclieKaTa y IMPOLEeCy yIpaBibama MOpT(HONMOM Ipojekara. PazymeBame WHAMBHIyaJHUX KOMIICTCHIMja W3
JIOMEHa CTpaTeryje HeOMXOAHNUX 3a YIpaBJbambe MOpT(OoIroM npojexara. YTIO3HaBame ca MOACPHIM MPUCTYIIHMA ITOBE3UBAbA
CTPATETHjCKOT U ITPOjeKTHOT MEHAIMEHTA.

Hcxon npeamera

CrymeHTH CTHYy TEOPHjCKa M MPAKTHYHA 3HAMka O CABPEMEHHUM INIPUCTYIINMA 32 e(HKACHO MOPT(OINOM IpojeKaTa 3aCHOBAHO
Ha WHTETPALUjH CTPATETHjCKUX aclieKaTa ¥ IPOIeca CEeNIeKIHje, ONTHMH3ALje U NPeHCINTHBAmba KOMIOHEHTH MOPTQOIHja
npojekara. Ctynentr he pa3BuUTH CIOCOOHOCTH 3a KPUTHUKY aHAIN3Y Ipolieca m300pa Mpojekara W MporpaMa, peayn3aiije
Ipojekata M mporpaMa, HepHOJIMIHOT NPEUCITUTHBAA, KOHTPOJIE U eBajlyanije KOMIOHEHTH IOpTdoanja U 3Hadaja HHUXOBE
yckmaheHocTu ca ctparerujoM opranmsanuje. CtyaeHtu he 6uTr 0Crioco0JbEHH 3a CaMOCTANAaH HAyYHO MCTPAXKUBAUKH Pajg U
Boheme MCTpakuBama y oONacTH HMHTETpamnuje crpareruje u mpojekara. CtyneHtn he OUTH ocrocoOJbeHM J1a pas3BUjajy H
IpeUTaXy HOBE MHPHUCTYIEe M HauMHEe HMMIUIEMCHTALMje CTPAaTeTHjCKMX AaclieKaTa y YIIpaBJbambe MOPT(HOIHNOM IIpojeKata.
CryzmeHTH cy ococo0JpeHH 32 e(UKACHy CEeNeKIHjy MpojeKaTa y CTpaTeky (POKyCHpaHOM OKPYKemy Koja je MPEayciIoB 3a
OIICTAaHAK ¥ Pa3B0j OpraHU3aIHje.

Canpaxaj npeamera

Teopujcka Hacmasa

KoHrenT n MoJieny cTpaTerujcKor ypasibama.

KonrenT u nponec ynpasibama OpTHOINOM MpojeKaTa.

WHTerpanuja cTpaTeTHjCcKOT U MIPOjEKTHOT yIIPaBIhaba.

Crparerujcku Gokyc mpojekara. [Ipojextna cTparermja.

VYcxknahenoct nopromrja ca CTpaTerHjoM IpraHu3alyje.

Crparerujcke u olepaTiBHE KOMITHOSHTE IIPOjeKTHOT TTopTdomja.
Kateropmsaruja npojexara 3a CTpaTerijcke CBpXe.

Kom6uHoBanu moptdonmo mpojexara.

EBanyanuja, cenexnuja u neprogidHo npaheme KOMIIOHEHTH TTopTdomja.
CrpaTerujcku ajaaTy 3a yIpaBJbamke MPOjeKTHMa U PorpaMuMa.

Mertoe u TeXHHUKE TUIAaHUPamka, pahema, KOHTPOJIE U eBallyalldje CTpaTeTHje.
W3a30BHM y IMIUIEMEHTAIH] N CTPATETH]CKUX ACIIEKaTa y yIpaBJbamby IMOPT(HOIHOM.
WnnuBnmyanHe KOMIETCHIH]E U3 JOMEHA CTpaTeTHje HeOIXOJHE 3a YIIPaBJbibe HOPT(OINOM IpojeKara.

Crynujcku uctpaxnBadku pan. Crymuje ciydajeBa. AHamm3a yTHI@jHUX ¢akropa. M3pama u mpeseHTanmja ceMHHApCKHX
pazoBa. AHaJTH3a CaBpeMEHe JINTepaType

IIpenopy4ena juteparypa

Schmidt T.: Strategic Project Management Made Simple: Solution Tools for Leaders and Teams, Wiley, 2021

Project Management Institute: The standard for project portfolio management, Project Management Institute, Inc., 2017

IPMA Individual Competence Baseline, Version 4.0 (IPMA ICB®), International Project Management Association, 2015
Michael Bible, Susan Bivins: Mastering Project Portfolio Management: A Systems Approach to Achieving Strategic
Objectives, J. Ross Publishing, 2011

Simon Moore: Strategic Project Portfolio Management: Enabling a Productive Organization, John Wiley & Sons, Inc, 2009,
ISBN: 978-0-470-48195-0

Gilbert Silvius, Carl Marnewick, Interlinking Sustainability in Organizational Strategy, Project Portfolio Management and
Project Management A Conceptual Framework, Procedia Computer Science, Volume 196, 2022, Pages 938-947, ISSN 1877-
0509

Munernh A., benokammh II., Hemmh b., cnemududanoctun ympasipama mopT¢honnjoM HHOBAaIMOHHX Mpojekara, Omurop-
gaconwuc 3a MenaumenT ¢uHancHje 1 npaso, 2020, 6(2):91-107
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Mertone nzBohema HacTaBe
[IpenaBama, BexOe, MEHTOPCKH pajl ¥ CaMOCTAJIHH HCTPAKMBAUKHU paJ] CTYICHTa Ha U3pai CEMHHAPCKOT Pajia.

OneHa 3Hama (MakcuMaJHu 6poj noexna 100)
AKTHBHOCTH Y TOKY npefaBama (auckycuja): 40; IIpesentanmja: 20; [peasor nucrpaxusama: 40




Ha3zus npeamera: Ynpas/bambe HHOBAIMOHHM NPOjeKTHMA

HacraBuuk niam HactaBaunu: Kebko Texkunh, Jbubana Muiaernh, Ceersiana Murposuh

Crartyc npeamera: U360pHu

Bpoj ECIIB: 15

YciaoB:

Hnb npeamera:

VYrpaBibame TEXHOJOTMjOM M HMHOBalMjamMa oOyxBaTa CBE aKTHBHOCTH HEONXOIHE 3a yBoljele HOBHMX M yHampelheHux
IIPOM3BO/IA M YCIIyTa Ha TPKHIITE, TOCeOHO Ha 6a3M HOBHX 3HaMma M TEXHOJIOIIKOT pa3Boja. To je BUIeyHKINOHAIHY 331aTaK,
KOjH yTHUYEe Ha CBE JIEJIOBE OpraHM3allfje: OJf MCTpaXMBamba M Pa3Boja, IPEKO IMPOHM3BOAME, A0 MapkerwHra. lllrtaBwmie,
YIpaBJbamkhe TEXHOJIOTHjOM W MHOBAILlMjaMa JIOIUPE 10 EKCTEPHOT OKpYyKeHha KOMIIaHHWje, 10 KOPUCHHKA, Kymana, 1o0aBjbada
WM TIOCIIOBHUX NapTHepa. OBaj Kypc MMa 3a IMJb Aa MOHYIM Iperjie]l HajBaKHUjHX TeMa M3 OBE 00JIaCTH, a CaMHUM THM U
TIPOIIMPH NEPCIIEKTHBY CTYJCHATa JJOKTOPCKHX CTY/M]ja Y OAHOCY Ha CONCTBEHE UCTPAXKHUBAUKE TEME.

Hcxon npenmera:

Mo ycneniHom 3aBpIIEeTKY IpenMeTa cTyIeHTH he:

1. umMaTn cBeoOyXBaTaH CKyIl 3Hama W BeIITHHA Koje he mM omoryhmTH na o0jacHe M KPUTHYKH JUCKYTY]Yy O KJbYYHUM
TEOPHjCKUM KOHIIETITUMA KOJU C€ OIHOCE Ha YIPaBJbamhe TEXHOJIIOTH]jOM 1 HHOBAIMjaMa;

2. HAyYUTH Ja UICHTUQHKY]Y UCTPaXHBAUYKE TEMEM y 00JIacTH yIpaBibarba TEXHOJIOTHjOM M MHOBallMjaMa, Kao M Ha FEHOM
MIPECEKy ca MPOjeKTHUM CTyAWjaMa 1 APYTHM CPOAHUM 00JIacTHMa NCTPAKHUBAha;

3. yCBOjUTH HOBE W YHampeOuTd mocrojehe BemrTnHe mperiena jiureparype (literature review) u (opMmHpama CBOjHX
HCTPAXHUBAYKHX IIPEAJIOTa;

4. pa3BUTH CHOCOOHOCT Ja ca CBOjUM KoJieramMa IUCKYTyjy O IOTCHIMjaJJHUM NpaBIMMa HCTPaXHBamba, OrpaHnYCH-HMa
UCTpaXHMBarba U MpoOIeMUMa BE3aHUM 32 METOI0JIOTH]Y;

5. Hay4YWTH JIa CaMOCTAJIHO CTUYY 3Hama M BEIITHHE, CTBapajyhnl OCHOBY 32 caMOyCMepeHO M ayTOHOMHO LIEJIOKMBOTHO yUCHE.

Cappoxaj npeqmera

VYBoz y ynpasibame TexHoIornjoM 1 nHoBanrjama (IIpesenranuja xypea, [ledunncame KJbydHNX TI0jMOBA 1 KOHIIETIATa);

WUT 1: WnoBammja, THNOBM W MOJENM HHOBalMja (MHKPEMEHTAJIHE W paJiKajJHEe WHOBAIMje; TEXHOJIOMIKH IMKIYCH;
OpraHM3aIlioHa aMOUIEKCTEPHOCT; reverse innovation);

WUT 2: OtBopene nHOBaIMje (CTBapame BPEAHOCTH KPO3 capamby; KalaluTeT 3a allCOPIIH]jY; MapagoKC OTBOPEHOCTN);

UT 3: 3ajenHUYKO Kpewpame ca IMOjeNMHAYHUM CIoJbHUM capamaunuma (Crowdsourcing; Lead user innovation; OHIUHE
3ajesHuIe; XaKaToOHH);

WT4: lururanza tpanchopmariija (HOBE TEXHOJIOTH]E, TOCTIOBHH MOJIENN);

UT 5: Benuku nmogany u Bemradka uarenurennnja (Google Trends, BenTauka MHTEIUTCHIIN]a, YIpaBibamke nHOBanujama 7.0);
UT 6: Ynpasibambe MHTEIEKTYAIHOM CBOJUHOM (IIpOQHTHpame Off MHOBAIM]a; NpaBa MHTEJIEKTyalHe CBOjUHE; JIMIICHIIMPAHE
TEXHOJIOTH]E)

WUT 7: llpexy3eTHUIITBO W HOBU IOCIOBHU IOJyXBaTH 3aCHOBAaHM Ha TEXHOJOTHjH (CTapTanm KOMIIaHHjE€; MpPeTy3eTHHUKU
€KOCHCTEMH; TEOpHja TIPEJINBaba 3Habha O IPETy3CTHHUIITBY)

WT 8: Ananuza nHoBaiyja Ha HUBOY 3emibe (Hanmonanuu cuctemMu nHoBanwmja; MHoBarje 1 eKOHOMCKH pa3Boj)

IIpenopy4ena aureparypa:
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(9) Tekic, Z., & Koroteev, D. (2019). From disruptively digital to proudly analog: A holistic typology of digital transformation
strategies. Business Horizons, 62(6), 683—693.
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Mertone usBohema HacTaBe
Teopujcka mnpenaBama, akTHBHA JHUCKycHja oJa0paHMX wWIaHaka, THMCKE IIpe3CHTaIlje H3a0paHoOT HCTPaKHBamba,
KOHCYJITaIHje.

Ounena 3Hama (MakcumaJHu Opoj nmoena 100)
AkTuBHOCTH y TOKY npenaBama: 30; Tumcka npesentanuja: 20; [Ipemsor ncrpaxkusama: 50




Ha3zus npeamera: Bemrauka HHTeINreHIMja M MHPOPMAIMOHA NOAPLIKA Y YIPaB/bakby NPOjeKTHMA

HacraBuuk niam HactaBuunu: Kebko Texkuh, CBeriana Mutposuh

CraTtyc npeamera: u300pHHM

Bpoj ECIIB: 15

YciaoB:

nb npeamera

ITws mpenMera je na CTyIEHTH CTEKHY 3Hama O TPEHJIOBHMa, NMPHMEHM M 3Ha4ajy BeJMKUX monaraka (big data) m HOBUX
TEXHOJIOTHja, TIOMYT BemTauke uHTenureHuuje (Artificial Intelligence) m unteprera ctBapu (Internet of Things) y caBpeMEHOM
TIOCIIOBHOM OKPYXEHY M Pa3Mejy HBHUXOB YTHIQ] Ha TEOpHjy, NIPAKCy M HCTpaXMBAadyKe M3a30Be y MeHayMeHTy. Ca TeopHjcke
cTpaHne, cryaeHtn he crehm 3Hama O KOHHIENTYyaJHHM IIPOMEHaMa W YTHIajy HOBMX TEXHOJOTHja Ha EBOJIyLHjy TeopHje
yIpaBJbama MPOjeKTHMa 1 MHOBaIMjama, a ca IpakTH4He, CeT OCHOBHMX anata (plug and play) v cuieHapyja 3a IpUMEHY BEIHKHX
10JlaTaKa y HCTPAKMBAYKKUM 3a/1aiiiMa he OuTH npesicTaBIbeH.

Hcxon npenmera

CTyIeHT KOjH yCIIeIIHO HCIyHe o0aBe3e npeBuljene caaprkajeM oBor npeamera he:

(1) pasymeru TpeHHOBE y pa3BOjy M TpUMCHH Benukux momataka (big data) m HOBHX TEXHOJIOTH]ja, TOMYT BEIITAYKE
untenureHnuje (Artificial Intelligence) m maTeprera crBapu (Internet of Things) y caBpeMeHOM ITOCIIOBHOM OKPYXKCHY;

(2) pazymeru IIpoMEHE y TEOPHjH U NIPAKCH YIIPaBJbamkba, IIOCEOHO yIpaBJbabha IPOjeKTHMa M MHOBALMjaMa KOjy OHHU JJOHOCE;

(3) pazymeru orpaHMYeHa y MPUMEHHU BEJIHMKHX I10/aTaka 1 HOBUX TEXHOJIOTH]ja, TIOIYT BEIITAYKe HHTEINT CHIIH]C;

(4) Outn ocriocoOJbeHH J1a TIPETIO3HAjy M MPUMEHE HOBE M3BOPE MOJAaTaKa 33 UCTPAKUBAKE (HE MPUMED, MOJATKE O CTATHCTULIM
UHTEPHET IpeTpare, TeOJIOKAIMj! WM APYIITBEHUX MEAnja);

(5) Ourm ocnocobsbeHM a MACHTU(UKY]Y CIEHapHje 3a MPUMEHY BEJIMKUX MOJaTaka Y MCTPAKMBAYKMM 33JalliMa, IPEIIoKe
M3BOpE M0JIaTaKa U aHATUTHYKE METOJIE.

Cappoxaj npeqmera

Hoge texnonoruje: Bemrauka natenureniyja 1 UHTepHET CTBapH — yBOJI, KOHIIEITH U TPEH/IOBH;

Benuku nomany ¥ aHaIUTHKA BEJIMKHX [I0JATaKa - YBOJ, KOHLENTH U TPEHOBH;

Kako BemTauka WHTENIWIeHIMja MeEHmha H3BpLICHE 3anaraka? KoHIenTyallHe W IpakTHYHE HWMIUIMKAIMje 3a CTpaTerujy,
OpPraHU30BakbE U BELITHHE.

Bemrauka nHTEIMIeHIMja Y YIIpaBibalby HHOBALMjaMa — KOHIIENITYaJTHEe IPOMEHE

Bemrauka nHTEIMIeHIMja Y YIPaBJbalby IPOjEKTHMA — KOHIIENTYalTHE TIPOMEHE

Kako Bemrtauka HHTEIUTCHIMja MEHha HHIIYCTPH]y — IPUMEp UHAYCTpHje HadTe U raca

W3BopH BENHUKHX MOATaKa 3a HCTPAXKHUBAKBE U IIPAKCY

AJaty, orpaHiYeka U CLICHAPH]U 38 KOPUIINEHhe BEIMKHX 110/IaTaka Y HCTPKUBABY

IIpenopy4ena qureparypa .
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(9) Byneruh /1., Hanagu na pauynapcke cucteme, BojHorexanuku rimacauk / Military Technical Courier, Vol. LX, No. 1, 2012,
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Mertone u3Bohema HacTaBe
Teopujcka npeaBama, aKTUBHA TMCKYCH]ja Oa0paHnX WiaHaKa, TUMCKE ITPe3eHTallMje NsadpaHoT NCTPaKHUBabha, KOHCYIITALH]e.

Ounena 3Hama (MakcumaJiHu Opoj nmoena 100)
AKTHBHOCTH Y TOKY npefaBama (auckycuja): 40; IIpesentanmja: 20; [peasor nucrpaxusama: 40

Hauun IMPOBEPEC 3HAA MOT'Y outu Ppas3JInvnTHU : (HI/ICMGHI/I HCIIUTHU, YCMCHU UCIIT, npeseHTaqua npojeKTa, CCMHHApH UTA......




	DAS _Upravljanje znanjem i organizaciono ucenje
	DAS_Agilno upravljanje (1)
	DAS_Bihevioralni aspekti upravljanja projektima (1)
	DAS_Istrazivacke perspektive u menadzmentu
	DAS_Istrazivacki rad na izradi disertacije (1)
	DAS_Izrada i odbrana doktorske disertacije (1)
	DAS_Izrada i odbrana pristupnog rada (1)
	DAS_Kvantitativne metode u projektnom menadzmentu
	DAS_Metodologija naucno istrazivackog rada
	DAS_Savremeni pristupi u upravljanju projektima
	DAS_Strategijski aspekti upravljanja portfoliom projekata
	DAS_Upravljanje inovacionim projektima (1)
	DAS_Vestacka inteligencija u upravljanju projektima

